o W-9

{Rev. January 2003)

Department of the Treasury
Internal Revenue Service

Request for Taxpayer
Identification Number and Certification

Give form to the
requester. Do not
send to the IRS.

Name

Chicago Title Insurance Company

Business name, if different from above

Individual/

Check appropriate box: D Sole proprietor D Corporation

D Partnership D Other » _____ ...

Exempt from backup
D withholding

Address (number, street, and apt. or suite no.)

Print or type

6060 _Poplar Avenue, Suite TI37

Requester's name and address (optional)

fic Instructions on page 2.

City, state; and ZIP code

Memphis

his, TN 38119
List account numbe{(s) here (optional)

ee Speci

S

WTaxpayer Identification Number (TIN)

Enter your TIN in the appropriate box. For individuals, this is your social security number (SSN).
However, for a resident alien, sole proprietor, or disregarded entity, see the Part | instructions on |
page 3. For other entities, it is your employer identification number (EIN). If you do not have a number,

see How to get a TIN on page 3.

Note: If the account is in more than one name, see the chart on page 4 for quidelines on whose number

to enter.

Social security number

[ I

or

Employer identification number

et 46 31915

Im Certification

Under penalties of perjury, | certify that:

1. The number shown on this form is my correct taxpayer identification number (or | am waiting for a number to be issued to me), and

2. | am not subject to backup withholding because: (a) | am exempt from backup withholding, or (b) | have not been notified by the Internal
Revenue Service (IRS) that | am subject to backup withholding as a result of a failure to report all interest or dividends, or (c) the IRS has

notified me that | am no longer subject to backup withholding, and

3. lama U.S. person (including a U.S. resident alien).

Certification instructions. You must cross out item 2 above if you have been notified by the IRS that you are currently subject to backup
withholding because you have failed to report all interest and dividends on your tax return. For real estate transactions, item 2 does not apply.
For mortgage interest paid, acquisition or abandonment of secured property, cancellation of debt, contributions to an individual retirement
arrangement (IRA), and generally, payments other than interest and dividends, you are not required to sign the Certification, but you must

provide your correct TIN. (See lhe instructions on page 4.)

s'Q" Signature of
Here U.S. person P _,J'W/

Date W /7,/{5 /'900587

Purpose of Form

A person who is required to file an information return with
the IRS, must obtain your correct taxpayer identification
number (TIN) to report, for example, income paid to you, real
estate transactions, mortgage interest you paid, acquisition
or abandonment of secured property, cancellation of debt, or
contributions you made to an IRA.

U.S. person. Use Form W-8 only if you are a U.S. person
(including a resident alien), to provide your correct TIN to the
person requesting it (the requester) and, when applicable, to:

1. Certify that the TIN you are giving is correct (or you are
waiting for a number to be issued),

2. Certify that you are not subject to backup withholding,
or

3. Claim exemption from backup withholding if you are a
U.S. exempt payee.

Note: If a requester gives you a form other than Form W-9
to request your TIN, you should use the requester’s form.
However, this form must meet the acceptable specifications
described in Pub. 1167, General Rules and Specifications for
Substitute Tax Forms and Schedules.

Foreign person. If you are a foreign person, use the
appropriate Form W-8 (see Pub. 515, Withholding of Tax on
Nonresident Aliens and Foreign Entities).

Nonresident alien who bect{mes a resident alien.
Generally, only a nonresident alien individual may use the
terms of a tax treaty to reduce or eliminate U.S. tax on
certain types of income. However, most tax treaties contain a
provision known as a “saving clause.” Exceptions specified
in the saving clause may permit an exemption from tax to
continue for certain types of income even after the recipient
has otherwise become a U.S. resident alien for tax purposes.

If you are a U.S. resident alien who is relying on an
exception contained in the saving clause of a tax treaty to
claim an exemption from U.S. tax on certain types of income,
you must attach a statement that specifies the following five
items:

1. The treaty country. Generally, this must be the same
treaty under which you claimed exemption from tax as a
nonresident alien.

2. The treaty article addressing the income.

3. The article number (or location) in the tax treaty that
contains the saving clause and its exceptions.

4. The type and amount of income that qualifies for the
exemption from tax.

5. Sufficient facts to justify the exemption from tax under
the terms of the treaty article.

Cat. No, 10231X

Form W-9 (Rev. 1-2003)



ACORD, CERTIFICATE OF LIABILITY INSURANCE tage 1 of 3 | 01/05/2008

PRODUCER 877-945-7378 THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION
ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE
Willis North America, Inc. HOLDER. THIS CERTIFICATE DOES NOT AMEND, EXTEND OR
26 Century Blvd. ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW.
P. O. Box 3051891
Nashville, TN 372305151 INSURERS AFFORDING COVERAGE NAIC#
(RaRED Fidelity National Financial, Inc. INSURERA: Hartford Fire Insurance Company 15682-001

And: Ita’ gubsidiaxied INSURERB: National Union Fire Insurance Company of |19445-005

601 Riverside Avenue
Jacksonville, FL 32204 INSURER C: Hartford Insurance Company of the Midwest| 37478-001

INSURERD: Allianz Glcbal Risks US Insurance Company| 35300-002

| INSURER E:

COVERAGES

THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD INDICATED. NOTWITHSTANDING
ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS CERTIFICATE MAY BE ISSUED OR
MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS, EXCLUSIONS AND CONDITIONS OF SUCH
POLICIES. AGGREGATE LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

bk TYPE OF INSURANCE POLICY NUMBER P MBS | PR EEaa | LIMITS
A | | GENERAL LIABILITY 20CSEC90920 1/1/2008 1/1/2009 | EACHOGCURRENCE $ 1,000,000
DAMAGE TO RENTED
X | COMMERCIAL GENERAL LIABILITY PREMISES [Ea occurence) $ 1,000,000
] CLAIMS MADE | X | occur MED EXP (Any one person) $
| X |Host Ligquor Liability| PERSONAL & ADV INJURY $ 1,000,000
] GENERAL AGGREGATE $ 2,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: PRODUCTS-COMP/IOPAGG |§ 2,000,000
PRO-
POLICY JECT LOC
a | AUTOMOBILE LIABILITY 20CSEC90921 1/1/2008 1/1/2009 | coMBINEDSINGLELIMIT
(Ea accident) § 1,000,000
| X | ANYAUTO
ALL GWNEDAUTOS BODILY INJURY §
SCHEDULED AUTOS (Perpersan)
Lo ek e BODILY INJURY .
NON-OWNED AUTOS {Peraccident)
| X |PEY DAM SELF-INSURED PROPERTY DAMAGE
(Peraccident) §
| GARAGE LIABILITY AUTO ONLY - EAACCIDENT | §
ANY AUTO OTHERTHAN EAACC |§
AUTO ONLY: AcG | $
B EXCESS/UMBRELLA LIABILITY BE5686302 1/1/2008 1/1/2009 EACH OCCURRENCE $§ 5,000,000
OCCUR CLAIMS MADE | AGGREGATE $§ 5,000,000
1‘ $
DEDUCTIBLE $
RETENTION  § $
WORKERS COMPENSATION AND WC STATU OTH-
ol e b 20WNC90918 1/1/2008 1/1/2008 X | TORYLIMITS | ER
ANY PROPRIETOR/PARTNER/EXECUTIVE E.L. EACHACOIDENT $ 1,000,000
OFFICER/MEMBER EXCLUDED? E.L DISEASE-EAEMPLOYEE|S 1,000,000
If yes, describe under
SPECIAL PROVISIONS below E.L.DISEASE-POLICYLMIT |$ 1,000,000
D | oTHER CLP3009020 1/1/2008 1/1/2009
Bldgs/BPP/B.I. Loss Limit: $200,000,000
Special W/EQ/FL Valuation Property Damage
Property Quota Share Replacement Cost

DESCRIPTION OF OPERATIONS/LOCATIONS/VEHICLES/EXCLUSIONS ADDED BY ENDORSEMENT/SPECIAL PROVISIONS

Property $200,000,000 Limit Quota Share:
|Effective: 1/1/08 - 1/1/09

CERTIFICATE HOLDER CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE THE EXPIRATION
DATE THEREOF, THE ISSUING INSURER WILL ENDEAVOR TO MAIL 30 DAYS WRITTEN
NOTICE TO THE CERTIFICATE HOLDER NAMED TO THE LEFT, BUT FAILURE TO DO SO SHALL
IMPOSE NO OBLIGATION OR LIABILITY OF ANY.KIND UPON THE INSURER, ITS AGENTS OR

For Information Purposes Only REPRESENTATIVES.

ACORD 25 (2001/08) Coll:2214567 Tpl:728589 Cert:10132792 © ACORD CORPORATION 1988




BOARD OF COMMISSIONERS OF SHELBY COUNTY

OFFICE OF EQUAL OPPORTUNITY COMPLIANCE

Dear Vendors/Contractors:

Please complete the enclosed Contract Compliance Status Report and return these
documents to the Office of Equal Opportunity Compliance, 160 N. Main, Suite 969,
Memphis, TN 38103.

In order to insure timely certification, make sure all relevant information is
included. Incomplete forms will be returned, delaying your certification.

If you have any questions concerning this matter please contact Doris Vester
Mickens at 545-4336.

Thank you for your continued cooperation in these matters.

Sincerely,
'j //,'/r- L gi
/M} / 5(/7//7;674535#

Carolyn S. Watkins, Administrator
CSW:dvm
Enclosure

SUITE 969- i.GO'N. MAIN STREET , MEMPHIS, TENNESSE 38102 (901) 54_5—4373_5_ FAX___(IQ‘OIJ 545-3473




SHELBY COUNTY GOVERNMENT
OFFICE OF EQUAL OPPORTUNITY COMPLIANCE
CONTRACT COMPLIANCE PROGRAM
INSTRUCTION T0O BIDDERS

Consistent with Article V, Section 5.13 B (5) and (6) of the Home Rule Charter
and the Shelby County Board of Commissioners, Resolution 12, adopted May 9,
1983 as amended by Resolution 17, adopted October 20, 1986 of Office of
Equal Opportunity Compliance has developed a Contract Compliance Program
for Shelby County Government.

You are advised that the following procedures have been instituted in order to
fulfill these responsibilities.

A. - All firms, regardless of number of employees must PRE-Qualify for an
EOC Contract Compliance Eligibility Number PRIOR to submission of a
bid for a- contract

B. TO RECEIVE AN EOC CONTRACT COMPLIANCE ELIGIBILITY
NUMBER. THE FOLLOWING STEPS MUST BE TAKEN AT LEAST 48
HOURS PRIOR TO BID OPENING. IN THE EVENT THAT A BID
OPENING IS SCHEDULED FOR MONDAY OR THE DAY FOLLOWING
A HOLIDAY, ALL MATERIALS MUST BE RETURNED TO THIS
OFFICE 48 HOURS PRIOR TO THE LAST WORKING DAY.

1. Secure a Contract Compliance Packet from EOC in Room 969, 160 North Main St. For
information and assistance in these procedures, contact the Contract Compliance Officer.

2. Retumn requested information to EOC by the time specified in Iltem B above, for review of
compliance with standards of Resolution 17.

3. Secure a Contract Compliance Certification Number.
4. Mark your firm's Eligibility Certification Number on each bid envelope submitted.

For VENDORS, wunless stipulated on the Contract Eligibility Report,
certification numbers are valid for a period of TWELVE MONTHS after which a
review will be necessary. THE FIRST THREE/FOUR DIGITS OF ELIGIBILITY
NUMBER INDICATE THE MONTH AND YEAR OF EXPIRATION.

For CONSTRUCTION projects estimated to be BELOW two hundred and fifty
thousand ($250,000), a Contract Compliance Number is valid for a period of
SIX MONTHS. For construction projects estimated to be two hundred and fifty
thousand ($250,000) and ABOVE, a Contract Compliance Certification Number
must be obtained for each bid submitted.

Please feel free to call our office at (901) 545-4336 for any assistance you may
need as we implement this phase of Shelby County Government's Equal
Opportunity Compliance Program.




SHELBY COUNTY GOVERNMENT HOME RULE CHARTER
ARTICLE V — SECTION 5.13 EQUAL OPPORTUNITY

SECTION 5.13. EQUAL OPPORTUNITY.

A. The Board of County Commissioners and the County Mayor shall take
all actions necessary to assure the continued implementation of all
rules, regulations and guidelines promulgated by the Equal Opportunity
Commission, The Department of Labor, or other such competent
authority that are applicable to insuring fair employment practices. The
Administrator of the appropriate office of the Board of County
Commissioners designated .to carry out this function shall be elected
by the Board of Commissioners pursuant to section 2.03(D) and (E)
and shall be subject to termination by resolution of the Board of
County Commissioners.

B. The duties of this administrator shall include all those established by
resolution and shall include, but not be limited to, the following:

1. Review and implementation of fair employment practices, as specified by Equal
Employment Opportunity Commission guidelines, in all departments of County
Govemment;

2. Update and monitor an effective affirmative action program,;

3. investigate claims and complaints of discriminatory practices arising in County Government
departments;

4. Design, implement and monitor programs to increase minority business participation in the
letting of County contracts,

5. Review all proposed contracts in which .County funds are expended to insure that non-
discriminatory employment practices are being executed on all levels of « employment as
specified by Equal Employment Opportunity Commission and Labor Department
regulations

6. The administrator shall have. the power to require each firm or business 'contracting with
the County to submit with their proposals and/or bid statistics revealing the percentage and
number of minorities at all levels of said firm or business;

7. Such other duties as may be required by the Board of County Commissioners.

Approved August 2, 1984
Effective September 1, 1986




SHELBY COUNTY GOVERNMENT
OFFICE OF EQUAL OPPORTUNITY COMPLIANCE
CONTRACT COMPLIANCE STATUS REPORT

STANDARDS BY WHICH THE ADMINISTRATOR OF THE EQUAL
OPPORTUNITY COMPLIANCE OFFICE DETERMINES WHICH FIRMS WITH
FIFTEEN (15) OR MORE EMPLOYEES WILL BE ELIGIBLE TO BID ON
COUNTY ONTRACTS

WHEREAS, the Board of Commissioners of Shelby County Government has heretofore through
various resolutions taken action to assure that the County of Shelby is an "Equal Opportunity
Employer"; and

WHEREAS, The Shelby County Charter, Article V, Section 5.13(B)(G) gives the Administrator or
Equal Opportunity Compliance Office the power, among other things, to require that each firm or
business contracting with the County, submit with their proposals and/or bids, statistics revealing the
percentage and number of minority employees at all levels of said firm or business; and

WHEREAS, it has been determined by the Board of Commissioners from the information gathered
by the Administrator of the Equal Opportunity Compliance Office that the percentage of minority
employment in many firms with fifteen (15) or more employees that contract with the County does
not approximate the percentage of minority population in the civilian labor force in the firm's
geographical area; and

WHEREAS, it is now the desire of the Board of Commissioners to require that firms that contract
with the County have employment profiles that reflect the demography of the civilian labor force in
their geographical area as determined by the Standard Metropolitan Statistical Area established by
- the Office of Management and Budget of the United States Government.

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF COMMISSIONERS OF SHELBY
COUNTY, TENNESSEE, that the following procedures shall be used by the Administrator of Equal
Opportunity Compliance to determine when and under what circumstances a firm with fifteen (15)
or more employees should be considered an equal opportunity employer that should be allowed to
bid on County contracts.

BE IT FURTHER RESOLVED, that the standard for determining whether a firm with fifteen (15) or
more employees is an equal opportunity employer that should be allowed to bid on County contracts
shall be the percentage of minorities in the civilian labor force in the firm's geographical area as
established by the Standard Metropolitan Statistical Area (SMSA) compiled by the Office of
Management and Budget of the United States Government.

BE IT FURTHER RESOLVED, that a firm that is within 90% of compliance with the minority
SMSA shall be considered an equal opportunity employer eligible to bid.

BE IT FURTHER RESOLVED, that a firm tat is within 80% of compliance with the minority
SMSA shall be considered an equal opportunity employer eligible to bid only upon the submission
of an affirmative action plan satisfactory to the Administrator of Equal Opportunity Compliance.

BE IT FURTHER RESOLVED, that a firm that is within 50% of compliance with the minority
SMSA shall be considered an equal opportunity employer eligible to bid only upon a showing of
extenuating circumstances and the submission of an affirmative action plan satisfactory to the
Ad:mmstrator of Eq_ua] Opportunity Comphance




SHELBY COUNTY GOVERNMENT
OFFICE OF EQUAL OPPORTUNITY COMPLIANCE
CONTRACT COMPLIANCE STATUS REPORT

BE IT FURTHER RESOLVED, that a finn that is within less than 50% of compliance with the
minority SMSA shall not be considered an equal opportunity employer eligible to bid on County
contracts by the Administrator of Equal Opportunity Compliance.

~ BE IT FURTHER RESOLVED, that notwithstanding the presence of a percentage of minority
employees in a firm equal to the minority SMSA for that firm's geographical area,
overrepresentation of minorities in lower paying jobs or under-representation in other categories may
be a basis for a determination by the Administrator of Equal. Opportunity Compliance, that said firm
1s not an equal opportunity employer. '

BE IT FURTHER RESOLVED, that any determination made by the Administrator of Equal
Opportunity Compliance pursuant to the procedures set forth heroin shall be subject to an
Administrative appeal process which shall be established by the Office of the Chairman of the

County Commission.

BE IT FURTHER RESOLVED, that this resolution shall take affect upon its approval, the public
welfare requiring it.




SHELBY COUNTY GOVERNMENT
OFFICE OF EQUAL OPPORTUNITY COMPLIANCE
CONTRACT COMPLIANCE STATUS REPORT

Special Sealed Bid#

Company Information

Company Name: | chicago Title Insurance Company

Address: 6060 Poplar Avenue, ]1-37

City: Memphis | State: Ty | Zip:3g119 +4
Phone (example: 5555555555) | 901-821-0303 Ext:
Type Title Company

County o

Firm Type SelectOne . ..

If Other, Explain: )

Business Activity I Title Insurance Services |

Please list all subsidiaries, divisions and affiliates that will be using this EOC number.
Employment figures must be included if other offices will be using same EOC Number

L ] -
® [ ]
] L ]
L L]

Parent Company Information

Parent Company Name Fidelity National Financial

Parent Company Address 601 Riverside Avenue

Parent Company City T Parent Company State FL

Parent Company Zip 39904 +4 5601 Parent County Dl

Has this firm been previously certified to on contracts by the Shelby County Office of Equal
Opportunity Compliance? ~ Yes [] EOC No: -

Has this firm ever been certified under any other name? . Yes []

If Yes, Other

Name:

The following must be completed and submitted with this status report:

Exhibit A Employment statistics to include the number of minority and female employees
from all offices submitting bids. Federal EEO-1 Report may be submitted,
however, Exhibit A must be completed. Mark an X below if statistics reflect
national or more than one employment area. National D

Exhibit B A statement of policies and action steps your firm will take to assure measurable
: yearly improvements in hlnng, tralnlng, and promotmg of mmontles and females
| at all levels.

Exhibit C Prmmpal Owners Informatmn

Please return to:

Shelby County Government ,

Office of Equal Opportunity Compliance
160 N Main Street, Suite 969 Memphis, TN 38103
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SHELBY COUNTY GOVERNMENT
OFFICE OF EQUAL OPPORTUNITY COMPLIANCE
CONTRACT COMPLIANCE STATUS REPORT

EXHIBIT B

STATEMENT OF POLICY ON
EQUAL EMPLOYMENT AND AFFIRMATIVE ACTION

It has been the policy of this firm to consider each applicant for employment on the basis of his or her
qualifications for the job and without regard to race, color, creed, sex. age, national origin, or physical handicap not
related to job requirenient.

To give all employees equal consideration with respect to compensation, benefits, and the opportunity to progress
without regard to race, color, sex, age, national origin or physical handicap.

In order to reaffirm this policy, this firm subscribes to the following principles: this firm will continue and extend
its efforts to recruit, hire, train, and promote individuals without regard to race, color, creed, sex, age. national

origin, or handicap not job related.

All decisions on employment must be based on the principle of equal employment opportunity with reliance only
on valid requirements for promotional opportunities.

All personnel actions including, but not limited to those relating to compensation, benefits, transfers, lay offs,
company sponsored training, and tuition assistance programs are to be administered without regard to race, color,
creed, sex, age, national origin, or physical handicap.

All employees are encouraged to use company facilities and participate in all programs sponsored by this company.

Any employee or job applicant may appeal directly to for review of any action which he or she believes does not
conform to these principles. :

All members of this firm's management are familiar with this statement of policy and the philosophy behind it, and
their responsibilities to apply these principles in good faith for meaningful progress in the utilization of minorities
and females.

I hereby certify that the employment data contained in this status report is the correct information.

Accordingly, I further agree to meet the current minimum A ffirmative Action goals submitted herewith.

In the event that there is an expansion of this firm's work force, [ agree to comply with the requirements of Shelby
County Government's Board of Commissioners' Resolution #17 of May 9, 1983.

Name Title yice-President/ West Tennessee Operati

Date _7/3/08

Signature

Chicago Title Insurance Company

Company Name
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BOARD OF DIRECYORS

Wﬁlliam P F&{c}u' i
Chairimast of the Boand
Fidelity National Financial, Inc,

Frank P. Willey
Fiee Chrairman
Fidelity National Finangial, luc,

Douglas K. Ammerman
Retired

KEMG LLP

Willie 1. Davis

President

All-Pro Broadeasting, lne.
John F. Farrell, jr.
Private Tnvestor

Thaomas M. Hagerty

Managing Partner
Thomas H. Lee Partmers, LI

Phi_lip a. F{caglcy _
President and Chigf Exeoutive Officer

Trangaction Systems Architects, Inc,

Daniel D. Lane
Chainman of tire Board
Lane/Kuhn Pacific

General William Lyon
Chainman of the Board, President aud
Cl'ﬂ_gf Executive Officer

Wiikiam Lyorr Homes, lne,

Richard N. Masséy

Exeative Vice Prssident, Carposate
Secretary and General Connsel

Alltel Corporation, Inc,

Peter Q. Shea, Jr
President. and Chigf Exeautive Officer
L Shea Company

Cary H. Thompson
Senior Managing Director
Bear Stearns & Company, Inc.

AUDIT COMMITTEE

Douglas K. Anunermar, Chair
Willie D. Davis-

Joha E Barrell, Jr.

CGMPSN‘SA&TIGH‘@MM&WEE

EXECUTIVE OFFICERS

William P. Faley, 1T

Chatrman of the Board

Alan L. Stinson
Chiief Exeontive Qfftcer

Raymond R. Quirk
Co-Presideit

Brent B. Bicket
Co-President

Anthony j. Park
Exeative Viee President and
Chief Firtaneial Offir

Peter T, Sadowski
Lixecutive Viee President and
Geerteral Cotinsel

GENUERAL INFORMATION

CORPORATE OFFICE

Fidelity National Finaneial, Ine.
601 Riverside Avenue
Jacksonville, FL 32204
wiwweimf.com

ANHUAL MEETING OF STOCKHOLDERS

The Annual Meeting of Stockholders
will be held on M;y 29, 2008

at the corporate lzeadqumm of
Fidelity National Financial, Inc..

61 Riverside Aveniie,

Jacksonwille, FL 32204

STOCK TRANSFER AGENT AND REGISTRAR
Continental Stock Transfer and
Trust Company

17 Battery Place ,

New York, Nchork 10004

(212} 509-4000

INDEPENDENT REGISTERED ACCOUNTING FIRM
KPMG LLE

1 Independent Drive, Sm::_e 1100
Jacksonwille, FL32202

Page 1 of 1

STOCK EXCHANGE LISTING
Fidelicy National Financial, Iy

“conimion stack is listed on the

York Stock Excliange under ¢l
symbol FNE

CERTIFICATIONS

ENF filed the Chief Executive
and Chief Financial Officer ¢
tions required by Section 302

the Sarbanes-Oxley Act of 204
exhibits to its Annual Report

Form 10:K for the ﬁﬂml year

December 31, 2007, FNE b
the required 2007 annual CEC(
certification to the New Yark

Exchange (NYSE} in accordas
Section 303A.12 of the NYSE
Company Manual.

IMVESTOR RELATIONS

Daniel Kmmcdy Murphy CF/
Senior Vice President

Finance and Investor Relation
Fidelity National Financial, In
(NYSE:FNB

601 Riverside Avenue

Jacksonville, Fl. 32204
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